Top 5 Executive Benefits*

*Different from standard benefits provided to all employees

EXECUTIVE BENEFITS
Insights from
SullivanCotter’s 2024
Benefits Practices in Health
Care Organizations Survey

Supplemental Retirement (employer-funded)

Additional Long-Term Disability 74%
Short-Term Disability 65%
Additional Life Insurance 64%

yommmmnnnnnnnnns Pajd Time Off Program

The health care industry is transforming at a rapid pace, and
securing executives capable of leading through such change

N . -
is no easy feat. The stakes are high, and the competition is ) Use it or lose it!

fierce as rising health care costs, heightened regulatory More informal PTO arrangements continue to gain -
complexity, and the demand for organizational momentum as organizations balance the ongoing GWJ
transformation mean leaders are carrying greater liability of accrued time off with the desire for

responsibility than ever before. greater flexibility.

The prevalence of the “use it or lose it” approach

. .. . has increased 27% over the past six years.
Benefits are a critical recruitment,

retention, and engagement tool.
Key Benefits by Executive Level

Dive deeper into the data from our Benefits Practices in Supplemental Retirement

Health Care Organizations Survey to see how organizations Median Employer Contribution u
are evolving their executive benefits strategies to stay
competitive in a challenging talent market.
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