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While CRNA compensation is still on the
rise, growth is starting to stabilize after
two years of steep increases. However, YOY TCC up 22.9%,
market shortages for this workforce will il e e
likely continue to impact pay for the next

5-10 years.
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* Total Cash Compensation (TCC) Hourly Rate calculated using 2,080 annual hours excluding premium.
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i S 62%
Pay Practices oleXol of organizations employ
their CRNAs

Compensation for CRNAs remains of organizations are offering

a key focus. Sign-on bonuses A 44% sign-on bonuses
are widespread, and 2

retention bonuses are
increasingly common.

use employment agreements for Median amount: $20,000
some of or all of their CRNAs

44%
of organizations provide shift differentials 48%

DD?@ 370% of organizations are offering
; of exempt CRNAs are eligible for extra shift pay retention bonuses whereas
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69% 83% require payback if a CRNA

Organizations Providing
Shift Differentials vg::ﬁ%y Wﬁ?gﬁpd leaves within 2 years

Median amount: $10,000
Most pay a dollar per hour increase, while others pay a percentage of base rate

CRNA CME Allowance Student Loan

Repayment Offered:

I 25%

Learn more about our
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Prevalence Average Allowance Range

$2,125
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