2025 Physician Compensation Trends

Key Insights from SullivanCotter’'s Physician Compensation and Productivity Survey
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to navigate unprecedented workforce from our Physician Compensation and
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Employers in anesthesiology, critical care and hospital medicine have reduced required
annual work hours year-over-year — effectively resulting in an increase in compensation,
as physicians may earn the same TCC while being required to work fewer hours or shifts.
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As physician supply continues to be challenged across
. most specialty areas, organizations are utilizing a wide
Incentive Trends range of recruitment incentives for new recruits.
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