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SUBMISSION DEADLIN

HMARKS PUBLISH® SURVEY REPORT PRICING

SATION PAY PARTICIPANT [\ [o] B BUNDLE
1D_WITY PRACTICES® PARTICIPANT®

Executive Surveys

Health Care Management and Executive 20 205+
Compensation Survey January2  February28 March 15 July August $1,150 $4,600 )
Health Plan Management and Executive °g® +
Compensation Survey January2  February28 March 15 August n/a $975 $3,900 o
Health Care Management and Executive Compensation
in Academic and Major Teaching Organizations Survey January 2 L March15 July e S e
Health Care Management and Executive
Compensation in Children's Organizations Survey AR e T 4 B 85750 /e
Physician Executive Compensation Survey January2  February28 = March 15 August n/a $975 $3,900 8&%+
Medical Group Executive Compensation Survey January2  February 28 March 15 July n/a $975 $3,900 :.-=+
Physician Surveys
Physician Compensation and 20 205+
Productivity Survey January2  February28 =~ March 15 June June $1,150 $4,600 )
Medical Group Compensation and
iy Survey January2 | February28 March 15 June June $1,150 $4,600
Provider On-Call Compensation Survey June 18 July 11 ' September 6 November December $1,150 $4,600
Physician and APP CPT Work RVU
Benchmark Study January2  February28 March 15 November n/a $3,900 $10,000
Hospital-Based Physician Compensation .
and Work Effort Survey July n/a October n/a November Complimentary $4,600
Advanced Practice Provider Surveys
Advanced Practice Provider Compensation and 0% 203+
RO vty Survey January2 | February28 March 15 June July $1,150 $4,600 )
Advanced Practice Provider Leadership and Aprl30 May30 | June28 n/a September $1,150 $4,600
Organizational Survey
Employee Surveys
Health Care Staff Compensation Survey January2  February28 March 15 June July $1,150 $4,600 36:' “.:"'
Endowment and Foundation Investment Staff
R ton Survey January2 | January 26 | February 23 May May $1,500 $6,000
Workforce Metrics Benchmark Survey n/a n/a June 30 Fall 2024 n/a Call for Pricing | Call for Pricing
Registered Nursing Compensation Survey July 2 July17 | August 16 October November $1,050©® $4,200
Multilevel Survey
Benefits Practices in Hospitals and )
BRRE otems survey April 9 May 30 June 28 n/a October $1,150 $4,600
” Bundle Price
o o Bundle Type ' ' , - Participant  Nonparticipant
w@w Health Care Workforce Bundle: Included are the Advanced Practice Provider Compensation and Productivity, Health Care
Management and Executive Compensation, Health Care Staff Compensation, and Physician Compensation and Productivity Surveys $3,500 $14,000
o.o Health Care Workforce Premium Bundle: Included are the Advanced Practice Provider Compensation and Productivity, Health
.-. Care Management and Executive Compensation, Health Care Staff Compensation, Medical Group Executive Compensation, Physician $4,600 $18,400

Compensation and Productivity, and Physician Executive Compensation Surveys

Al surveys included in the bundle must be submitted by the early submission deadline in order to qualify for the early submission discount of $200 off of the bundle. @Dates are subject to change. ®/Pay practices benchmarks
are complimentary to participants who have answered all questions labeled as required in the corresponding survey sections. Nonparticipants are eligible to purchase pay practices benchmarks at an additional cost. Please
call 888.739.7039 for pricing. “Non-health care organizations may participate on behalf of their clients but they are ineligible to purchase reports at the participant price. Please call 888.739.7039 for pricing. ®0Only qualifying
participants are eligible to purchase the survey report; participants must also purchase the Health Care Management and Executive Compensation Survey Report. ®Receive a $100 discount off the participant price when you
participate in and purchase the Health Care Staff Compensation Survey. ?To qualify for participant bundle pricing, organizations must participate in all surveys included in that bundle. Participants will be invoiced for the bundle
upon order. If an organization fails to participate in all surveys included in the bundle, the difference in cost will be invoiced to account for nonparticipant survey pricing. Refunds will not be issued due to nonparticipation.
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