2023 Physician Compensation Insights

Responding to supply and demand forces, results from SullivanCotter's 2023 Physician Compensation
and Productivity Survey indicate significant increases in Total Cash Compensation (TCC).

Median TCC increased significantly in the 2023 survey across all specialty areas
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Ongoing regulatory changes will continue to impact the market in 2024 and beyond
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Medicare Conversion Factor
. . ¢ CMS reduced the CF by 2% in 2023, and is proposing a it
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It is anticipated Congressional action will be taken, similar demand imbalances
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Extension of telehealth waivers, such as are being pressured tO
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Driven by the 2021 Physician Fee Schedule changes to Evaluation many shift-based
& Management wRVU values, primary care specialties showed specialties.
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Regulatory changes
continue to create
financial sustainability
and compensation plan
challenges for physician
employers in 2024 and
beyond.
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There is increasing
interest in aligning
physician and APP
compensation plans to

2019 2020 2021 2022 2023 achieve organizational

—8—Pediatric Surgical —8—Adult Surgical —8—Hospital-Based goals.
Adult Medical ——Primary Care Pediatric Medical

Source: SullivanCotter 2019-2023 Physician Compensation and Productivity Survey Report

Learn More:
Contact-Us@sullivancotter.com Order the 2023 Survey Report ‘ﬂ} SU"lvan Coﬂer

Copyright © 2023 by SullivanCotter



http://sullivancotter.com/
mailto:Contact-Us@sullivancotter.com
https://sullivancotter.com/surveys/physician-compensation-and-productivity-survey/

	Slide 1

