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COVID-19 and the CMS Physician Fee Schedule (PFS) changes will continue to impact productivity data in market
surveys in 2022 and beyond. To accommodate the use of the 2020 and 2021 PFS wRVU scales, the SullivanCotter 2022
Physician Compensation and Productivity Survey Report includes two benchmarks to report wRVUs, TCC per wRVU and
collections per wRVU.

Year-over-year TCC per wRVU rate changes highlight the impact of the pandemic on survey data
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TCC per wRVU rates dropped due to a combination of Key Takeaways
increased productivity and consistent TCC levels n

Median TCC Per wRVU by Specialty Area

2020 PFS: $89.18 2022 survey data is impacted

2021 PFS: $80.88 by the industry's gradual
adoption of the 2021 PFS
WRVU values. The 2022 survey
includes two wRVU and TCC

2020 PFS: $68.34 per wRVU values.
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2020 PFS: $64.53 productivity recovered to pre-
2021 PFS: $62.81 pandemic levels for many

specialties; as a result, TCC

2020 PFS: $55.22 per wRVU ratios decreased.
2021 PFS: $49.53
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Physician compensation continues to vary by locale

Differences by Locale: The survey also reports D
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Source: SullivanCotter 2018-2022 Physician Compensation and Productivity Survey Report
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