2018 Advanced Practice Provider
Compensation and Pay Practices Survey

Advanced Practice Providers will continue to play an important role in achieving
greater access, lowering the cost of care and addressing the growing physician shortage.

Upward pressure on compensation continues as the demand for APPs
outpaces expectations due to the industry’s focus on more efficient care delivery.
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Integrated care models require greater alignment between APP and physician rewards
strategies, resulting in the continued evolution of APP utilization and compensation practices.
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Continued pressure to recruit and retain top APP talent will require a
focus on competitive compensation and engagement strategies.
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