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Physician total compensation programs continue to evolve to address changing models of care,
the need for organizational alignment and a competitive market for talent

Continued upward pressure on physician compensation without corresponding gains in
productivity requires critical focus on quality of care and organizational efficiencies
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Increasing prevalence of value-based compensation practices with a growing focus on the
alignment of physician and advanced practice provider (APP) performance metrics
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Skilled physician leaders will continue to demand a premium in a highly competitive market
as organizations rely on physicians to lead clinical transformation and alignment efforts
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Physician recruitment and retention may require a more tailored total rewards approach
to reflect unique and multi-generational needs in a high-demand market
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