2017 Advanced Practice Clinician Compensation and Pay Practices Survey

Actual growth will continue to outpace projections as competition and demand for
APPs increase due to industry pressure for more efficient care delivery

Percentage of Organizations Increasing APPs Average Increase in Base Pay

Organizations have an average APP workforce of 268 4.2% 4.0%
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Recruitment and retention strategies for APP talent will remain a key issue

Vacancy Rates Prevalence of Common Recruitment and Retention Practices
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Sign-On Bonus Moving Allowance Retention Bonus

$6,415 8.7% $5,064 6.6% $7,011 12.3%

average increase average increase average increase
bonus from 2016 allowance from 2016 bonus from 2016

As care models evolve, compensation strategies should be tailored
to reflect the specialty, role and/or practice setting in which APPs practice
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APP Productivity

Specialty and Specialty Group Median Work RVUs
Hospital-Based 2,581
* Emergency Medicine 4,072

2,254

* Cardiology 1,520
1,974

» Orthopedic Surgery 1,934

3,191

Source: SullivanCotter 2017 Advanced Practice Clinician Compensation and Pay Practices Survey Report

2018 Survey Now Open!

Register now to receive exclusive participant-only benefits Learn more >
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